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[ Abstract] Objective This paper was purposed to know the teaching evaluation of job—transfer training for
general practitioners (GPs) trainees and provide targeted constructive suggestions to improve teachers' ability and
level for the next stage. Methods One hundred and seventy—three participants were randomly selected from 6 cities
carrying out GPs job—transfer training in Yunnan province according to purposive sampling, and the data were
collected by taking anonymous self—administered questionnaire. Results There were more than 90% trainees who
were generally satisfied with the clinical practice and grass—roots training. The most suitable teaching method of
theoretical training, clinical rotation and grass—roots practice was remote network education, clinical practice and
community practice, respectively. The satisfaction from teachers in training center was above 80%. The capacity of
most need to improve for both teachers in clinical sites and grass—roots sites was the basic theory of general practice.
Conclusion The results suggested that the evaluation of students for teachers in the whole training course was good.
However, the teachers still need to be selected, and the strict teachers' evaluation standard need to be established.
It will be necessary to strengthen the teacher training and take a variety of teaching forms, such as the scene teaching
and group discussion.
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Tab. 1 General demographic characteristic

woH A& (n) IR EE (%)
5] 5 87 50.88
“ 84 49.12
TAEAL MDA 2 1.17
S DARE 119 69.59
X DA RS H L 46 26.90
HoAh, 4 2.34
E35i] PR 1 0.58
h% 20 11.70
2 103 60.23
EN Y 4 47 27.49
IRRR TCIHR 43 25.75
W 92 55.09
52k 25 14.97
Rl 6 3.59
1E= 1 0.60
ML MR 91 53.22
ShE} 18 10.53
=R 17 9.94
JLE} 3 1.75
NI A 18 10.53
HoAh, 24 14.03

Fz2 FRMEBREFN., BRLIREEZERTHARXNITEN 0 (%)]
Tab. 2 The trainees’evaluation of teaching way for theoretical training, clinical practice and grass-roots
practice [n (%)]

7 K EHWHE LB B AR NS AN H p
BHE R 35(20.47) 62(36.26) 70(40.93) 4(2.34) 0(0.00) 0.529 0.768
57 S| 36(21.05) 64(37.43) 59(34.50) 11(6.43) 1(0.59)

FEZR 32(19.28) 74(44.58) 52(31.32) 7(4.22) 1(0.60)

#3 AEEH. BRMERLIREEZSERSHARNIEN 0 (%)]
Tab. 3 The evaluation of teaching way for clinical practice and grass-roots practice from trainees with different
education background and professional title [n (%) ]

woH R WEWE  EAME MR AR H P
57 S I 35 B EUT 0(0.00) 0(0.00)  1(100.00)  0(0.00) 0(0.00) 8.133 0.043
i 8(40.00)  8(40.00)  4(20.00)  0(0.00) 0(0.00)
K% 17(16.50) 39(37.86) 38(36.89)  8(7.77) 1(0.97)
ARELIE 11(23.40)  17(36.17)  16(34.04)  3(6.38) 0(0.00)
iV TCIRR 8(18.60) 17(39.53) 15(34.88)  3(6.98) 0(0.00) 11.097  0.025
EIES 17(18.48) 30(32.61) 36(39.13)  8(8.70) 1(1.09)
EaE 8(32.00) 11(44.00) 6(24.00)  0(0.00) 0(0.00)
Rl 2(33.33)  4(66.67)  0(0.00) 0(0.00) 0(0.00)
IES 1(100.00)  0(0.00)  0(0.00)  0(0.00) 0(0.00)
FEE ¥ SR RUT 0(0.00) 0(0.00)  1(100.00)  0(0.00) 0(0.00) 14.048  0.003
Rt 9(47.37)  8(42.11)  2(10.53)  0(0.00) 0(0.00)
2 14(14.14) 42(42.42) 38(38.38)  5(5.05) 0(0.00)

AR KL 9(19.15) 24(51.06) 11(23.40) 2(4.26) 1(2.13)
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F4 ZFRANAREESHHFHARX. FEZEHAABKREIRESHTFHARX h (%)]
Tab. 4 The most appropriate teaching way of clinical practice for trainees with different education background

n (%)]

woH YRE s (EHD #r 2530hHe R GEX) SiEe Hih X’ P
B IR 17(9.94) 30(17.54) 8(4.68) 116(67.84) 0(0.00)  3.087  0.543

FEZ 15(8.93) 34(20.24) 13(7.74) 105(62.50) 1(0.59)
2= [E1iysdvan 1(100.0) 0(0.00) 0(0.00) 0(0.00) 0(0.00) 18.952  0.026

tht 3(15.00) 3(15.00) 3(15.00) 11(55.00) 0(0.00)

Kt 6(5.83) 18(17.48) 4(3.88) 75(72.82) 0(0.00)

AR LI E 7(14.89) 9(19.15) 1(2.13) 30(63.83) 0(0.00)

®5 FRMEMBEBDRKENITEN 0 (%)]

Tab. 5 The evaluation of teaching level in training bases from trainees [n (%) ]

M Rl I — Bt B # 4
Il R85 VI 56(32.94) 88(51.76) 25(14.71) 0(0.00) 1(0.59) -0.718
2SRRI 48(29.63) 86(53.09) 27(16.67) 0(0.00) 1(0.61)

F6 FRIAATHNRRIZFZREHESN h (%)]
Tab. 6 The ability of teachers needing most to improve [n (%) ]

W H I AR B 11 e FLJRS R I b
ERHE S EA IS 58(35.58) 47(29.38)
PRI AR 25(15.34) 42(26.25)

Il PREEAS 47 e 36(22.09) 32(20.00)
aplEs 251 10(6.13) 6(3.75)
FAE LA 16(9.81) 17(10.62)
Bl iag 13(7.98) 14(8.75)
HoAth, 5(3.07) 2(1.25)

®7 ARIERMMANAERRSBREMITEREIRTHEN

Tab. 7 The ability of teachers in grass-roots practice base needing most to improve

eftEy PR lfi R peagiiil AR BHiF

LA B G T S L N
AR 1(50.00)  0(0.00) 0(0.00)  0(0.00)  1(50.00)  0(0.00)  0(0.00) 38.686 0.003
S TARE 39(35.78)  26(23.85) 24(22.02) 6(5.50)  11(10.09) 2(1.83) 1(0.92)

FEX TBAEMRS L 6(13.33) 15(33.33)  7(15.56)  0(0.00)  4(8.89) 12(26.67) 1(2.22)

HoAh, 1(25.00) 1(25.00)  1(25.00) 0(0.00)  1(25.00)  0(0.00) 0(0.00)

it 47(29.38)  42(26.25) 32(20.00) 6(3.75) 17(10.63) 14(8.75)  2(1.25)
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