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The Survey Report of Working Pressure Source of Obstetric
Nurses in Kunming

FENG Lei, ZHANG Miao, XU Kun - jing
(College of Nursing, Kunming Medical University, Kunming Yunnan 650500, China)

[ Abstract] Objective  To understand the working pressure source of obstetric nurses in Kunming through a
sample survey study, so as to provide a reference for obstetric nurses to adjust self—psychology and for clinical
managers to relieve working pressure on obstetric nurses. Methods We gave a sampling survey on 249 obstetric
nurses in provincial, municipal and private hospitals, and used "Chinese nurse job stress scale" to collect the data
for statistical analysis. Results Kunming obsteiric nurses' working pressure mainly came from the workload and time
allocation. The ten stressors with highest score of pressure were frequent highest score, too much work, low welfare
benefits, too much useless paperwork, low social status, worry about mistakes at work, too high expectation of
patients, too much non—nursing work, nursing work is not accepted by patients and their families, few nurses to
work. Age, title and nature of the preparation had no effect on work stress. Public hospital nurses' working pressure
was significantly greater than private hospitals. Conclusion Working pressure sources of obstetric nureses in Kuming
are too much night shift, too much work, welfare berfits useless paperwork, social status, mistakes at work,
patients expectation work is not accopted and staffing Hospital management and nuusing managers should doploy
rationally human resoures on obstteic area, reasorabal scheduling.
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1 BRAMBRFARPEIIEEAERESG Xxs)
Tab. 1 The distribution of the work pressure sources
of Obstetric nurses in Kunming (X +s)

JEFUR JEJ153E BRIE
P S TAE 2.79 + 0.64 699.79
AR R R A 2.97+0.77 779.62
TAEREE B TR IR 2.66 +0.94 637.85
e Akl 2.51+0.66 566.41
(=L PN SES 2.18 £ 0.74 431.34

x? = 136.143, P< 0.01.

%2 EBRAMRERHPEIEI 10 IEEDESH Xxs)
Tab. 2 The distribution of the top ten work pressure
sources of Obstetric nurses in Kunming (X +s)

JE SR FEI1E FRIE
ZHHIYE 3.34+0.93 1458.42
TAERKRK 3.34 +0.90 1451.91
REIB AR AR 3.09 +0.95 1265.82
TR TERE 3.07 = 1.01 1265.18
LA 3.04 = 1.01 1238.24
O AR 2245 2.97+1.01 1192.53
BEBR A E  A 2.95+0.96 1163.62
P BEpER TAERZ 2.90 +1.06 1153.69
TAERBIRA R FIRAIN  2.93+0.95 1149.30

(B8] 3 E A b e e 2.87+1.00 1116.30

X’=72.183, P<0.01.

*3 HRHIARMYRIRRAF=RIPEARTEENIRILE
(X=+s)
Tab. 3 Comparison of the work pressure sources of
obstetric nurses with middle and primary title
in Kunming (x +s)

JE TR PRI E (n=39) #IER (n=210)
P S TAE 261+0.72 2.82+0.62
TAER KA 2.98 £0.73 2.97+0.77
TAEREE KPR IR 2.63 +0.87 2.67 £0.95
B 2.44 +0.65 2.53 £0.66
(=8L S IN TS 2.09 +0.74 2.20+0.74

4 18~35% K 36~55 MR EANRTIEENIRL
B (Xzxs)
Tab. 4 Comparison of the work pressure sources
between 18-35 and 36-550bstetric nurses in
Kunming (X +s)

. 18~35% 36~55%
EAR (n=204) (n=45)
P K TAE 2.81 +0.64 2.71+0.68
ERE P 2.96 +0.79 3.01 +£0.68
AR J BE R 2.65+0.95 273 +0.90
e Akl 2.52 +£0.66 2.49 +0.66
(=L INITESES 2.20+0.73 2.13 £0.75

*5 RUERFVHEUFRHIREESNERIFEANRIE
ENFEER (x+s)

Tab. 5 Comparison of the work pressure sources

between formal and non-formal obstetric

nurses in public hospitals in Kunming (X +s)

, ol FAL A TRl

FEi 1 (n = 89) (n=78)
Pl K TAE 2.98 +0.69 2.91+0.62
A S AR A 3.27+0.59 3.14 £ 0.66
AR K BER 2.96+0.79 2.91+0.81
e Akl 2.69 £ 0.65 2.61 +0.64
(=L PN SES 237+0.76 2.26+0.62

*6 AMERRFAIERKNFRIPEARTIEENEFELER
(X=+s)
Tab. 6 Comparison of the work pressure sources of
obstetric nurses between public hospitals and
private hospitals (X +s)

. ST BE B FOA7 BB
IR (n=185) (n=64)
P S T AE 294 +0.64" 2.36 +0.42
AR SR AR 3.21+0.65" 2.27+0.65
TAEIREE K BER 2.99 +0.80 1.73 £ 0.61
B 2.66 + 0.62™ 2.08 +0.58
(=L PN SES 2.35+0.68" 1.70 £ 0.68

SRS ERRA L, "P<0.05, “P<0.01.

tagTimd kR, EEERAN GRS, R
FHXES TP PR TR I B A AL S . BT
WrdE), (R B, PEES H B
&, R0 TAE SRR RS, B BB
AR, FE S FEEX R BT R R MO, Y
KB Z, RERKIT R T2 NS,
X RHP R TAEZRNB ST . A, L
STANE W R AL 2 0 R RG2S R R 33
PERMPH TR H SR, TAEEROkEOR, EoRke
BHPEEA R TS, SR, AR END, RE
= BE R A 541 FE IR AR IR A 21 = 5 Joa i A B oK
1:0.4 WL, AR 2 B e =Ml 57 S il () B0 AN
Iz ZEBEA SR R A, KiERZa PG
HECE, DAREMRRLAS. 1= B O AR 5 Rk iR
%=, BAERT A RS AR 2 AN, FEEXT
R LRSI BT a] AR 22, MIPEITH g
R, DERG & FEsRbEs, WRARE A
S SEOERHP B R TAERINK, B E Y
T AFAE
3.2 ITEAEBIE&E

AP SN, B R TAER IR
B TAE R Ea TRARsAL. L% e, TH



552 o, AR R DGR L AR R A TR 161

P TAE AR TAEZ. AR, 3
AR BRI RS 0 TAE R i 2RI, 1
O 2 O R T fr 1 TAE R R IR IR I A &
R B RIS, REE & fa, &
m” WREs, 2= d B LTS ORI . RETE
M2 JEtE AR W SRS fidt R LA K Ze it
SR M SRR, P TA/EL ks, 154
P R, . XEER RS EOTRHP T
YE% T, BAMUFR 20 5 M AR HME T4,
3.3 BEFEHE&E

ARRTATT L, 525 BRI HBIX =R ET10
T AR IR A 350k A A E TR, 4 B
TAEP 2255 . P ELTAE RN S SR AN DL
mENESR E Gt . R TR ERECR
B FBE M TR S RRED, 4k R 1R R A5
. PNz, FE A THRIA FEOR AT 2oL
W2, BENBRERRRE R R R PR R L
TR A E B TR BARSHEERE R, BXE
K, A TR B 2R R,
R FERT R A v B AL K, AR R
KM F @I F R B TR ER G 5y, H R
KX R R TAE B B AR AN AR o3 .
3.4 S A ER B

AP TN, RHHX =R LR IEis A
—IARK Atk S MR AR AR B A T
PR TR ETI00.2Z —. YRR AEAEX BT
YEREZMINRAE , 204009 TAEME. A4
s UL B AR AW L R, A AR L S A X
BAG 412 FEERP IS, RO EBENEE
NG Z IR R B AR BRI . +H4
FARZ AU T AESE [ T M AR, A &
WAL HIEFEAR BT A G, X RSP
e B C I E L RE ). R EBE L rilk
A HP B T ARV S5 AT B B A e, 7
Jin_EHRARE T B TR | dnili] AR R A )
FIANG R, AR o4 ™ A TAE R ).
3.5 TIEENRAERAHRIPTKFRAIER™

RBHp L EIR

AWM BN, RHIX A B =R 8
TAERTIR TR ERE. X 5 EB B R4
TEACEIRAR SR, B 2 N\ S B kPR M8 (IR
HT L2 7 RS . 4 ORBEARSS 1A 37 R Bl
B, WX FARSS AR ARG e By o, H R BRLLmIE
EAZIAR L BT ORI B RA ST BEBEEN BT AI A, X
SRR BT BEBE R RO, H I R A 17 TR
ROV ATEY, SR, B TAEAR
SFETEHS, R, SEOMIEE, TERHY
K. BNz, 0B BEEAT L9 B i BE A AE a)
L, ARG R AT RN, AL EBEA
[F) 4 e 2 B AT LT AT B 250, 52 T A EIR 7

TAT AL i3 KU BIAE 1 57 3l 3 R 0, i
ZAE TAER AR A AR 8 = A TAERR . S0t
I, RS BEBEREUE BT BIPLE], BEBERR RS
EER IR LAY LA R KRR a3, Rk, MEERE
BHZEREA . P, BE—RH R THEBWE
EE B AR ), PRI B T RS BE e B2 T
R, XA PR (AT B I 5%y T A, 3Rl
T B IR 55 R A5 B 22 A SR, X R
PEAE—E R R0 T TAEE ).

3.6 ¥EBSIIR

3.61 EREVPEEEEES EBREHE, N
M BB LK =R Zoofb & e, A PR & =R
PR, B A BRI SR T,
FEEAAER W HEA S IR E AR, 2 A
AR HIRPHEAE B NOZ O P BRI
W) | e E . IREMINLS, i
B S 208, BB B R N 2 R A BEHEE
SIREE L AT RS PE, R A R — 57 I ] 3
K, IR A R B SRR, R H
B, AHHEPE, WREHSARSRARRNT K.
PHE PR ORI, R YL A
LRI IR EE S, WSS, FHEE
SO, BE BRI R ERERE T 2HE
DRI . gl AR R A ] S S A K D
TAEM G HER, (PP T RS2 B B S A = 55 A

BAUIAIA.
3.62 PEARBHES —EAERK. FILH
TAEZ A, N RACKAERER T, 245k,

168 1] ] AR B e g B = shHR R A AR, Kt
AT ATRWE. —JRAWINSE A &b Hiae S %l
HRp#S), t—PREE S A 3R, Al
B A BB ERAERE A s TAES W i
Ji. SR OASTRERE KRR, INEMT A
AR, MO ffs s RRIE SN, R HC e
FABBATT, TR E ) S NP, AR
PR, DERIBLDAS RN R, FEEERT -, il
NAZAASARERE ARG, WA SRR, AR
KL HEATE AN AR

3.6.3 HERFKEMRS SttShnsaxry T4k,
FER =R T AR S 2, OB AR R
JR 7 X — AR A, AR 37 B A ) 4 S ) T A
& gl 51 R K KR R A S D R
PHLTAE, 300 82 A FEAL R B TR

PR PR T AR BRI PR 4R S BT
RIHIE , FRBE A O3 BN B 5 S e, i AN O
WP B 0 5 B HCHEAR T AR ).

(5% 3L k]

(F#E% 170 B1)



170 R ERKF%4H

%35 4%

VCIE 51 1R G S Aok = 7 N G N 2 5P N
D 5], BeGis SR e S
24 RBES

AJFE Al > S AR A B YA,
FEP . . FLIRINAZESE, PR LSRR S s B
FER. 1T ARG 5 5| e A, 45 R E R E Y
R, BEERIGE . AR, PREFRMEE .

593 il HUARIRVIAR B, BT PIRTEAMSA
J7, TR R AR P W R ST A B AT
RIS MAE AT RE 2 S 2R AU
ARG A S BIE T Kk ANE HUR S5 AR S REBUE
o5 e B AR IUAE i RAEIR 23 4515 3 491
B MBEE 1~ 3 d DUERAS MUAE 1 BP0 BeRs 28 1 b
&, FUGRBEMESRTT IR AR 567 BIAR)E 3 ~22
d AREEHRES MAE s BEVT 4 ~ 16 A, TARES I
E A AR 2 2.

3 iTie

R AR I AE P Dt PR 32 2 TR M R 55
NRIHAREIGE , SIS PTH A3 Ih et | R, i i )
HHARRBTRA, LURBIEXES B0,
Je R EURFGMAER. 4= HUIR IR DI ER 4 38 AR5 R4S
IR R A AR B i T SR R IR, B
ARIRFATEE BT R BT AMERE B3, ARJ5 k4
ERAS MUAE AY AT REPERIUBOR. FElf IR, H BLARAS

MRE A ERE A, AMBZSBE IR, SR
A, BT RASR IR S TR R 3 FOR BRI AS i
JEZ KRATEARSG 3 d NH, XEAR S AT BE & A= (R4S I
i 1 AR LA S ), AT AR AZ 473 1) FRIR 55
R fsr, Al FHIRRRER. fEAL R EIT, 52
T EARMSIRYT IS, AT AT R R A
TREBIAE , 5307 5t R 22— 2 Fh 4805 550 i e B [ g AN
AHL, BEH 2 WAMERT, BHER T, IR
H JRiX — B B i IR A e E AR AN B A 3 iR,
55 TSR], 21:00 ZRAS A, R EHnGE
WL B 43 B A FE IS ES <2.00 mmol/L B, R HIEL
RAES MAE I IREE AR, PR, SR EA T4 IER
1 1 Bh A oA

[5%8 3Cik]

(1] B, S FCRIRYIBR A S (085 M5 5 A 0 98 UE 3 21
[J]. PFRscik5HE5%E,2012,9(3): 68 - 69.

(2] NYee. BEHEE TR IRVIBRA G RS MAE 14 & 4F
KAbHLT] FPE M4, 2011,5(10) : 246 - 249.
(3] FAW. FURAREAR WM R 220 % A8tk K 5
FROBR IR AR5 RS AR A O R AF5E (1] TP E 2R E2E,

2011,14(5A):1 449 — 1 450.

(4] ATFK. ORI G RES MAE g R BT ). 555F
MR S 2B, 2010,31(14) 12 342.

[5] 2. HURIRTFAR A HR S5 BR AR J A 5 A LE
FIALBRLT]. o SE A RL 24 75 ,2011,6(31):527 -
529.

(2013 - 12 - 07 )

(355 161 1)

[1] LAZARAS R S.FoLkmans stress appra:sal and coping [ M].
New York:New Yohx Spinger, 1984 :223 — 227.

[2] AE2. PEASR TAEIRRSNEI] EHiry g
Z%,2008,27(5): 493 — 494,

(3] AP, B3, PR L AR TR U AL PR R O
(IR A DFSELT ] PR g 2 2R 7 2006,25(12):978 -
979.

(4] R PR LA D IR A A AR () ] 2448
#11:,2010,6(3):132 - 133

(5] FB%. 7=RHP L EIERA A1) ] h Al i
7% ,2007,4(15):1 366 — 1 368.

(6] fEESL, BEHFR. EHNIPN ST GEE L R
Botrlr]. BRI T, 2007,19(6):132 - 135.
(7] &80, 0. PP S5k S o7 AR (1],

25 A ) ,2007,4(10):90 - 91.

[8] BAZEH , FRKE. LI LR S50 HE B A TR A&
[T ], H AR REZER , 2002,37(9) : 659 - 662

(9] #FH1,ERE. R LEHEREEST] M8
#11-,2010,16(6):73 - 74.

[10] aldEst, Tk v r. T 7 = B BB 5 FA ST BE B
JIR 55 W B A et [T ). rh R BE B4 B, 2008 ,24( 8 ):
26 - 28

[(2014 - 01 - 06 WFa)



