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[ Abstract] Objective To explore the management effect of two levels management mode of the graduate
students in affiliated hospitals. Methods In the third affiliated hospital of Kunming Medical University, 40
graduates in the class of 2013 grade, were randomly and equally divided into control group and experiment group.
The two levels management mode was used in the experiment group, while the unified management of the
department of graduate was adopted in the control group. After 1 year, the management effect of the two types of
management were evaluated by using questionnaire survey, mainly including management personnel levels,
management personnel comprehensive quality, management system rationality, mentor teacher job satisfaction,
and class cadre management ability. Results Compared with the control group, the teaching effect of the test group
was significantly higher in the results of management personnel levels, management system rationality, and mentor
work satisfaction, and the differences were statistically significant ( P < 0.05) . Conclusion The two levels
management of affiliated hospitals could improve the graduate management effectiveness, the level of management of

the management team, and the teaching level of teacher. Meanwhile, the two levels management can complete the
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graduate student teaching work with good quality and quantity. This model is worthy of further exploration,

improvement, perfection and promotion.
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